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Trait Intensity Chart Sally Test

Basic/Natural Self

--the way you would function if there were no outside pressures for adjustment--
Note: Read continuum of word (up or down) from the mid line out to the end of the shading

Intimidating Overwhelming Resist change Judgmental
Bold Flamboyant Unhurried Perfectionistic
Forceful Verbose Determined Uncompromising
Abrasive Promoter Tenacious Exacting
Commanding Convincing Deliberate Meticulous
Fearless Gregarious Persistent Systematic
Daring Pleaser Avoid conflict Vigilant
Demanding Effusive Resilient Strict
Authoritative Eager Sympathetic Orthodox
Courageous Inspirational Sensitive Precise
Direct Expressive Warm Prudent
Visionary Empathetic Harmonious Diligent
Originator Trusting j Conscientious
Venturous Exciting Dedical
Quick-witted Inclusive Diseiplined
Analytical Motivating Thorough onventional
Firm Articulate Settled Specialist
Competitive Optimistic Dependable Procedural
Decisive Sociable Rhythmic Focused
Definite Responsive Methodical i
Assertive Fun-loving Informal Loyal
Self-assured Enthusiastic Casual Committed
Innovative Persuasive Good-natured Detailed
Organizer Verbal operative Accurate
Certain Participative Y- uctured
Confident Poised miable Car
Curious Friendly Pleasant Orderly .
Flexible/ Flexible/ Flexible/ Flexible/ DynaMetric
Adaptable Adaptable Adaptable Adaptable Mo Line
Sincere Adjustable Open-minded
Congeni Like change Generalist
Gendine Versatile Less-detailed
Agreeable omposed Active Big-picture
Modest Contemplative Lively Independent
Tolerant Kind Spirited Individualistic
Accepting Observant Restless Non-detailed
Accommodating inative Impatient Free-spirited
Helpful Private Mobile Flexible
Discreet Selective Dynamic Creative
Collaborative communicator Seek change Unconventional
Non-competitive Self-protective Swift Adventurous
Cauti Driving Free-thinker
Peaceable Pressing Controversial
Gracious Thinker Hasty Unconstrained
Attentive Restrained Spontaneous Challenge rules
Gentle Reserved Reactive Carefree
Humble Quiet Instantaneous Autonomous
Temperate Introspective Fast-paced Uninhibited
Undemanding Considerate Impetuous Avoid detail
Deferring Circumspect Impelling Free-wheeling
Non-controlling Skeptical Abrupt Resistant
Tentative Confidential Coiled-spring Self-governing
Hesitant Guarded Sporadic Contrary
Placid Undemonstrative Short-fused Anti-bureaucratic
Yielding Unexpressive Volatile Adversarial
Complacent Solitar; Explosive Nonconformin
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®C0mprehensive Report Sally Test
Printed On: 3/6/00 Date Created: 10/19/99

I NTRODUCTI ON:

ProScan i s a managenent/coaching instrument that will aid in devel opi ng better

communi cati ons, understandi ng and nmutual respect. PDP focuses on the STRENGIHS of people
and has proven that when STRENGIHS are understood and matched with the requirenents of a job
or situation, positive inprovements will result.

Based on extensive research, case studies, and a "field norming" currently over 3 nmillion,

the following information is conpiled by conparing your responses to a statistically-based
study of a cross section of working adults.

THE FOLLON NG ARE FOUR CORNERSTONE BEHAVI ORAL TRAI TS RESEARCHED BY PDP

DOM NANCE: The "Control" Trait

EXTROVERSI ON: The "People" Trait
PACE: The "Patience" Trait
CONFORM TY: The "Systens" Trait

This ProScan Report is a detailed description of your unique conbinations of these traits.
(I'f you feel areas do not describe you, please tell your admnistrator or PDP
Representati ve.)
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Comprehensive Report Sally Test

Printed On: 3/6/00 Date Created: 10/19/99

- SECTION 1 -
BASI C/ NATURAL SELF

The way you function nmbst NATURALLY and EFFI Cl ENTLY.

Based on recent research, case studies and a "field normng" of over 3 mllion,
the followi ng informati on conpares your responses to others with sinmilar responses
in a statistically-based study of a cross section of working adults.

You have indicated by your responses to the ProScan Survey that—

You are very thorough and precise in your approach to tasks. Steady, methodical and efficient. Direct
and persistent in maintaining standards and systems which produce results.

You may have well-developed technical and mechanical abilities, with insight and skills for
improvement of operations. Deliberately work with accuracy and follow-through. May delegate details
to others only after processes are in place.

You may choose to work alone, and will prefer to interact with close friends and associates.

Further insight into your "PACE" trait, the strongest behavioral trait you have devel oped,
i s described as:

Cooperative Al nost Always Striving to be in
Gener ous Harnmony with the Environnent
Unassumi ng Approach Tasks or Activities with
Anmi abl e Persi stence and WIIingness for
Dependabl e Repetitive Action if Necessary
Var m Abl e to Acconmpdat e About Any

Si ncere Justifiabl e Pace

Very Likable Rhyt hm ¢ Characteristic Oten

Tol er ant Exhibited in Sports, Misic,
Take Things in Stride General Activity or Mechani cal
Very Few Enenmi es Coor di nat or

Roll with the Punches Friendly in an Unsel fish Wy

CGood Li stener Probably Have a Lot of Friends
May Hol d Thi ngs Cauti ous About Change Until Change
Wthin is Tested and Proven

The "CONFORM TY" trait and its relationship to the above would represent you as being
careful, thorough, dependable, conservative and systens oriented. You want to be correct
and desire guidelines to work w thin.

The "DOM NANCE" trait suggests you have a supportive, collaborative, nbdest and gentle
di sposition. You may place a good deal of inportance on security and | ook for strong
| eader shi p.

The "EXTROVERSI ON' trait indicates you are a reserved, private and qui et person especially
around strangers. The nore famliar you become with an individual or group, the higher your
confort |evel of expressing yourself to them
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UNI QUE TRAI T PAI RS

Your trait conbinations yield these UNIQUE CHARACTERI STI CS:
EASY GO NG

A cooperative type of loyalty and interest in acconplishing what is
expected in a consistent nmanner. You are rather "easy going" and
usual |y adapt to any circunstance. You may not feel you have
enough tinme to check accuracy due to production requirenents.
Prefer to have less care to detail.

CAUTI QUS/ REQUI RES PROCF.
Cauti ous about taking chances. You probably feel that it is your
responsibility to point out what could "go wong," or at |east be

realistic and prepared for the unexpected. A "show nme" attitude,
per haps even skepti cal . Very sensitive to criticism

LOGI C/ RATI ONALE

There are three LOG ¢ RATI ONALE styles: FACT, FEELING or a BALANCE of both. LOdC
determ nes the process by which decisions are nade.

You NATURALLY base your deci sions on:
MOSTLY FACT.

ENERGY STYLES

There are three ENERGY STYLES: THRUST, ALLEG ANCE, and STE-NACI TY. ENERGY STYLE det erm nes
how t asks are approached or how goals are acconpli shed.

Your NATURAL or primary style for acconplishing goals is through:
ALLEG ANCE.

A dependability or nmaintenance style. A carry through capability
that is often froman outer directed source (i.e., Supervisor).

Your ALTERNATI VE energy style is:
STE- NACI TY.

A persistent style. A loconotive |ike force that is inner directed
or self-initiated; steady, steadfast, tenacious.

As you consider the style(s) that fits you best it is | MPORTANT for you to know that it can
be sustained ONLY as |ong as you have the ENERGY LEVEL to support it.

ENERGY LEVEL

Think in ternms of CAPACITY, BATTERY, or HORSEPOMNER. ENERGY LEVEL relates to nental,
enoti onal and physical energy. Concentrated use of one can pull you down. Rest, breaks,
sl eep, vacations or a change of activity can restore energy in varying degrees.

Your NATURAL ENERGY LEVEL is in the:

ACHI EVER ZONE.

Wth this nmeans of acconplishing a task, you should be very
successful. Your only concern here might be whether there is
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Comprehensive Report Sally Test

Printed On: 3/6/00 Date Created: 10/19/99

enough tinme in the day and can the inportant areas of your life
(job, mate, peers, etc.) really utilize the energies you have to
of fer.
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®C0mprehensive Report Sally Test
Printed On: 3/6/00 Date Created: 10/19/99

- SECTION 2 -
PRI ORI'TY ENVI RONMENT (9

A neasurenment of the pressures frominportant external influences which are
causi ng you to nmake adjustments and changes at this tine.
Efforts to change take extra energy, nobst comonly known as STRESS.
To have insight as to whether the stress is positive or negative,
check the overall SATI SFACTI ON | evel .

SATI SFACTI ON ANALYSI S

Rel ates to whether or not YOUR GOALS AND ASPI RATIONS are being fulfilled. H GH SATI SFACTI ON
| essens the effect of ENERGY DRAIN, like "seeing the light at the end of the tunnel" and
feeling that the stress is worth the effort. LOW SATI SFACTI ON anplifies the ENERGY DRAI N

Presently, it is apparent that you are experiencing

LOW SATI SFACTI ON

You may not be getting the rewards you would like to receive for
the effort you are putting forth, and as a result may feel sonewhat
di ssatisfied or discouraged. This anpbunt of ENERGY LOSS is causing
a substantial drain. Take

time to identify the source of this.

Pl ease identify: Wrk % Non- wor k %

Li st the goals and/or aspirations not being realized as nuch as you would |ike:
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Comprehensive Report Sally Test
Printed On: 3/6/00 Date Created: 10/19/99

STRESS ANALYSI S

Your ADJUSTMENTS to PRI ORI TY ENVI RONVENT(S) are described below. To relate to the anpbunt of
energy bei ng expended on each ADJUSTMENT, reference your "Data Sheet" and note the | ength of
each line for each PRRORITY trait.

You are being forced externally—or are feeling the need internally—to nake the foll ow ng
trait adjustnents:

(D) DOM NANCE: MORE CONTRCLLI NG

have recently been positioned into a nanagenent role or there are
expectations for you to assune nore control. Another possibility
is that you may have placed an enphasis on being nore direct and
decisive in order to get results.

T More in charge and/or nore assertive and forceful. Perhaps you

Pl ease identify: Wrk % Non-work %
(EB) EXTROVERSI ON:'  MORE FRI ENDLY, EMPATHETI C.

wor ki ng to devel op nore people skills. Perhaps an enphasis on
public relations has created the feeling of needing to be nore

T Sensitive in terns of people. More communicative in general and
out goi ng and soci al .

Pl ease identify: Wrk % Non-work %
(P) PACE: LESS PATI ENT.

Thi ngs are not happeni ng as quickly as desired. Perhaps deadlines
have been inposed that are not being net causing a sense of

l Cetting nore done in less tine with an increase in urgency.
urgency to be noving at a faster pace.

Pl ease identify: Wrk % Non-work %
(O CONFORM TY:  ELI M NATI NG DETAI L.

pi cture, being nore open-n nded, taking nore risks, asserting
nore i ndependence and breaking away fromtradition. Perhaps this
is an indication of pressure in your environnent to forego
quality in lieu of concern for production, mnimzing your
ability to conduct your preferred quality checks.

l El i minating or del egating sone details, |ooking nore at the big

Pl ease identify: Wrk % Non-work %
(L) LOG C MORE FACT CONSCI OUS.

Per haps you are or soneone is requiring nore figures and nunbers
or the gathering of nore data for proof in order to validate why

T More obj ective and deliberate in your decision making process.
deci sions are being nmade the way they are.
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®C0mprehensive Report Sally Test
Printed On: 3/6/00 Date Created: 10/19/99

Pl ease identify: Wrk % Non- wor k %

When the spread of your PRIORITY ENVI RONVENT(S) profile (distance between
hi ghest and | owest trait) is conmpared to the spread of your BASIC profile,
there is an added ENERGY DRAI N:

COVMPRESSI ON.
It appears that you are feeling restricted or limted from
utilizing your natural potential in some part(s) of your life.

Reduci ng the causes of the STRESS |isted above may render the
qui ckest relief.

ENERGY DRAI N

The net result of STRESS and SATI SFACTION. Illness, frustration, distress and | ow
satisfaction are often the reason for excessive energy drain. Refer to SECTION 2: STRESS
ANALYSI S for specifics that may be the cause. Fromyour results, your ENERGY DRAIN is:
S| GNI FI CANT.
Your ENERGY DRAIN i s sonewhat significant, but not enough to cause great concern. Exani ne
the causes, if any, by referring to the stress and satisfaction sections of this report.

AVAI LABLE ENERGY

The AVAI LABLE ENERGY | evel provides you with the degree of how you may perhaps be feeling at
the end of the day or at periods throughout the day, due to ENERGY DRAIN. The AVAI LABLE
ENERGY | evel can be rejuvenated or recharged in many ways; commonly with food, sleep or

rel axation by taking a quick break.

Your AVAI LABLE ENERGY | evel registers in the:
EFFECTI VENESS ZONE.
Daily functions and activities can be maintained with this |evel of
AVAI LABLE ENERGY. Mdre than one task can be handl ed, but you may

have to prioritize each of the tasks in order to avoid further
pressures of stress.
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Comprehensive Report Sally Test

Printed On: 3/6/00 Date Created: 10/19/99

- SECTION 3 -
PREDI CTOR/ OUTWARD SELF

How you COME ACRCSS to others.
Thi s indicates the adjustnments and changes you have been naki ng.
This description may be simlar to your BASIC description in Section 1, depending on
the anpbunt of stress adjustnents indicated in PRIORI TY ENVI RONMENT in Section 2.
The nore stress you have, the nore the PREDICTOR will differ fromthe BASIC.

The followi ng sunmary indi cates how you COVE ACRCSS to ot hers:

You are dedicated to maintaining high standards. Conscientious, systematic and careful to follow
policies and established traditions. You are interested in perfecting a system and want people and
equipment operating smoothly in an organization.

Cautious about new ideas, people and plans, until they have been thoroughly considered. Reserved
about expressing an opinion until certain of being correct. Able to concentrate and focus on a task or
subject. Somewhat direct and firm when communicating to others.

Further insight into your "CONFORM TY" trait, the strongest behavioral trait you have
devel oped, is described as:

Car ef ul Structure and Systens Oriented
Accurate Strong Personal Values as to

Preci se Ri ght and Wong and Fairness

Thor ough Armed with "Inner Book" for Val ues
Met i cul ous Strong Sense of Duty and Loyalty
Ski Il ful Hesitant About Maki ng Changes or
Dependabl e Taki ng Ri sks Unl ess Justifiable
Pr udent Good with Detail IF Trained to Om
Conservati ve Satisfaction with Proper Tine to
Consci enti ous do Work

Reserved Tend to be Worrisone

Tradi tional Concer ned About Security

Sonewhat For mal May Recheck Work to Avoid Criticism

Hating to be Wong Committed to Obligations
Commonly Sel f
Critical

The "PACE" trait describes you as a cooperative, steady, and warm person. You can easily
adj ust your own tenpo according to the need.

The "DOM NANCE" trait suggests you have a supportive, collaborative, nobdest and gentle
di sposition. You nmay place a good deal of inportance on security and | ook for strong
| eader shi p.

The "EXTROVERSI ON' trait indicates you are a reserved, private and quiet person especially

around strangers. The nore famliar you becone with an individual or group, the higher your
confort |evel of expressing yourself to them

UNI QUE TRAI T PAI RS

©1986, Rev. 1999 Professional DynaMetric Programs, Inc(PDP). Page 9



A

.

SCOmprehensive Report Sally Test
Printed On: 3/6/00 Date Created: 10/19/99

Your trait conbinations yield these UNIQUE CHARACTERI STI CS:
DI RECT/ TELLER

When in charge of people, you prefer to acconplish things through
a take-charge "teller" style. A degree of authoritativeness is
usual Iy shown.

ACCURATE/ CONSCI ENTI QUS

A real pride in and enphasis on quality. You are very |oyal
conscientious and interested in perfection. You want time to check
accur acy.

CAUTI QUS/ REQUI RES PROOF
Cauti ous about taking chances. You probably feel that it is your
responsibility to point out what could "go wong," or at |east be

realistic and prepared for the unexpected. A "show nme" attitude,
per haps even skepti cal . Very sensitive to criticism

LOGI C/ RATI ONALE

OTHERS SEE YQU nmki ng your deci sions based on:
MOSTLY FACT.

ENERGY STYLES

The ENERGY STYLE you display to OTHERS is nostly:
ALLEG ANCE.
A dependability or naintenance style. A carry through capability
that is often froman outer directed source (i.e., Supervisor).
Wth your ALTERNATI VE energy styl e being:
STE- NACI TY.

A persistent style. A loconotive like force that is inner directed
or self-initiated; steady, steadfast, tenacious.

As you consider the style(s) that fits you best, it is I MPORTANT for you to know that it can
be sustained ONLY as |ong as you have the ENERGY LEVEL to support it.

ENERGY LEVEL

OTHERS SEE your ENERGY LEVEL to be in the:
ACHI EVER ZONE

Wth this nmeans of acconplishing a task, you should be very
successful. Your only concern here mght be whether there is
enough tinme in the day and can the inportant areas of your life
(job, mate, peers, etc.) really utilize the energies you have to
of fer.
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- SECTION 4 -
OPERATI ONAL STYLES

The BASI C/ NATURAL styles for daily interactions: COVMUNI CATI ON, LEADERSH P, and BACK- UP
STYLES

COMMUNI CATI ON STYLE

Your natural COVMUNI CATI ON STYLE i s:
CASUAL/ CAREFUL
You are warm friendly and willing to listen. Wen in charge of

people, a mild "teller" approach is natural.

LEADERSHI P STYLE

Your nost effective and natural way to LEAD is:
CARETAKER/ PERS| STENT.

You take what cones, adjust as needed then push ahead. Constant
observation of everything is a strength, and you probably seek to
obtain positions by earning

t hem

BACKUP STYLE

If you run out of energy, patience, or "it just isn't worth the effort,"” your BACK-UP STYLE

tends to be:
AVO D CONFLI CT.
Your back-up style indicates that when all else fails, you may

avoi d conflict but have a "get you later" attitude. You may not
actually do this, but you at least will feel like it.
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- SECTION 5 -
MOTI VATI ON

To be notivated, you al one know what truly "turns you ON." By the sane token, certain
t hi ngs denotivate you or are NEGATI VE

NEGATI VE ENVI RONMENTS

Factors that are NEGATI VE or DEMOTI VATI NG to you:

UNJUSTI FI ED OR ERRATI C PRESSURE.
CONFRONTATI ON.

MOTI VATI ON WORKSHEET

The followi ng are typical notivators for your profile. Use this as your own anal ysis
wor ksheet to hel p you choose your activities, a career path or life-style best suited to
you.

| NSTRUCTI ONS:

Step 1:
Pl ease rank each itemon a scale of 1 to 5 (1 being |east inportant and 5 being the nost
inmportant to YOU at this tine).

___ Cooperation _ Respect
____Stability ____Time to Think
____ Harnony __ Freedomto Think Creatively
____ Security ____Protection
__ Praise ~_Direction
____Structure ____Strong Leadership
Pr edi ct abl e Envi ronnent Peace

Tinme to Adjust to Change St andard Qperating Systens
Appropriate Benefits Justi fi abl e Changes

For ewar ni ng of Changes Conservati ve/ Sound Acti ons
Happi ness Accur acy/ Exact Instructions
Limted Enotional Exposure Privacy

Step 2:
Next to the responses nmarked with 4's and 5's, CI RCLE the four nost inportant.
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Printed On: 3/6/00 Date Created: 10/19/99

OVERRI DI NG NEEDS SURVEY

Fromtine to tine, regardl ess of our behavioral profiles, we have unrel ated NEEDS. The
followi ng brief survey will help you capture and identify them

Pl ease SELECT and RANK bel ow YOUR 4 Most | nportant NEEDS.

___ Power ____ Chall enge ____ Money

_____ Status ____ Friends ____ Opportunity

____ Cooperation ____Stability ____ Harnony
Security ___Praise ____Structure

I N CONCLUSI ON

I f ANYTH NG contained herein is felt to be stated incorrectly or does not describe you,
pl ease mark the area, add your comments along with survey scores and send to your PDP
Representati ve.

Use of this software is granted by license with only the headcount controlled use of the
software being sold. Al conpiled reports of this software are copyrighted and all rights
are reserved. The PDP systemis validated as an accurate instrunment but this does not inply
that the validation for a specific job in a specific organization has been acconplished by
PDP. Specific job validation is available by PDP, Inc. and PDP Representatives. ProScan iIs
norned in the "normal segnent of society;" the PDP systemis NOT designed to eval uate
psychol ogi cal abnormalities. PDP does not warrant in any way the performance of any

enpl oyee of a client, either hired or retained as a result of PDP's system and bears no
liability for damages sustained by a client as a result of acts or om ssions of such

enpl oyee or candi date.
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